Disability
Discrimination Act
Your Rights

e when trying to get a job

e when doing a job



ow Will this
book help me?

This book will tell you about your
rights when you are trying to find
a job or are doing a job.

There is information about some
of the difficult words in the word
list at the back of the book.




What is the Disabillity
Discrimination Act?

The Disability Discrimination Act is a rule which
gives you rights if you are treated worse than
other people because of your disability.

The Disability Discrimination Act also asks that
rules are changed to help you get into places
like cinemas, shops or pubs or when trying to
get a job or doing a job.



Who has rights under the
Disability Discrimination Act?

You may have rights under the Disability
Discrimination Act if you have a disability.

You may have a disability if you have problems with:

e learning, understanding or remembering things
e moving around

e seeing or hearing

e using your hands.



How will the Disability
Discrimination Act help me?

The Disability Discrimination Act may help you when you:

—— \ﬁ

e are trying to get a job or you are doing a job

e go shopping or go to the doctors or to church

e want to get into or use places like
cinemas, leisure centres, cafes, pubs,
hospitals or banks

¥

e are trying to find a place to live.



What does the Disability
Discrimination Act ask
employers to do?

Most people work for a boss.
The boss is also called an employer.

There are two rules an employer must obey.

If an employer gets you to work for someone else,
called a contractor, the contractor must obey the two rules.
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ﬁ About Rule 1

Employers must not treat you worse than
other people because of your disability.

An employer must make sure that other people in work
do not treat you unfairly.

AT
RULE

”4  About Rule 2

An employer must make changes to help
you when you apply for a job or when you
are doing a job.

You do not have to tell an employer about your disability.

But if you do, it will mean that they can give you the
extra help that you need.

We will look at examples of some changes
an employer may have to make later.

An employer must obey the two rules when:

e looking for new workers
e choosing new workers
e dealing with people who work for them

An employer can still choose the best person for a job.



Tell me more about

What kind of changes will
an employer have to make?

Looking for and choosing new workers

When looking for and choosing new workers
an employer may have to make changes like:

e allowing you help with filling in forms

e giving you a longer time to do a test
or change the test to help you

e allowing someone to help you at an interview.

At an interview you are asked questions to find
out about you and if you can do a certain job.



1
L
-
" L —_—
' ¥
d _—_
k- o
.-""- N a Hy
I %, | | L
| H i d R
| % Y
'::::;' \" ] £ .
b | J .
Y '
J i
r o
II. —
II
L D y

When dealing with people who work for them:-

An employer might have to make changes to make it easier
for you to do your job. An employer may have to make
changes like:

e giving you more time to do something new

e allowing you to work at different times than other workers

e writing things in a different way to make
it easier to understand

e getting someone to help you learn a new job

e giving some of your work to another worker

¢ helping you understand changes to your job

e moving you to a different job or to a different place of work
e making changes to the equipment that you use

e making changes to the inside and outside
of the place you work.



Does an employer have
to make changes for you?

An employer may have to make changes for you.

Before making any changes an employer may think about:

e if the changes make it easier for you to do your job?

e how will the changes affect other workers?

e what are the cost of the changes?

e can the changes be made?
An employer may be able to get help to make the changes you need.

An employer may have to ask the landlord to agree to any changes
that are made to the inside or outside of the place that you work.
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Are all jobs included in Rule 1 and 27
Some jobs are not included in the two rules.

For example:

If you are a volunteer, your employer may not have to obey
these rules

If you work and don't get paid for your work, you are a volunteer.

If you are a soldier

Do other people have to obey
the two rules?
Yes, other people may have to make changes:

The landlord who owns the place that you work in
Trade Unions and other work groups

The work pension scheme

The Insurance Company

There are a lot of rules about these
Equality Commission other people. To find out more,

o ———r— contact the Equality Commission.
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What can you do if an employer
does not obey the 2 rules?

An employer may be breaking the law if he or she does
not obey the 2 rules. This is called discrimination.

If you think that an employer is being unfair and that it might
be discrimination you could:
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e talk to the employer

e ask someone for help, like a local advice centre
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e ask the Equality Commission for help
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e contact an Industrial Tribunal.




What does an
Industrial Tribunal do?

If you feel an employer has treated you badly
because of your disability you can complain
to an Industrial Tribunal.

You must complain within 3 months
of being treated badly.

The Industrial Tribunal will decide if an employer has broken
the law. They may decide that:

e an employer should pay you money because
you have been treated unfairly

e an employer must make the changes you
need to do your job.



To find out more talk to:

The Equality Commission

= = The Equality Commission is in charge of making

| sure that people with disabilities are not
discriminated against. Our address and telephone

I .:.u.-;.-.-.:- number can be found on the back of this book.

A

Disablement Advisory Service

— The Disablement Advisory Service helps
% 1::'.“,.5.;........“ disabled people find and keep a job.
ardl Learming - They can tell you about the extra help you
can get because of your disability.
For more details contact your local job centre.

Labour Relations Agency

The Labour Relations Agency gives information
| shoar Helations  on rules in work. They can also help you talk

to the employer. You can phone them on

028 9032 1442 or e-mail info@lra.org.uk

or fax 028 9033 0827.

Advice Centres

B e o Advice NI
'ﬁ’ VICE | acke

Are two groups that have offices where you live.

: They can give you help about rules in work and how
ﬁ'&"—: to try to sort out problems in work. Their telephone
numbers can be found in the telephone book.

MENCAP

You can contact MENCAP’s Information
M E N [AP and Advice Service by phoning 0845 7636227
womesdm s Auitr or e-mail mencapni@mencap.org.uk or write to
Mencap, 4 Annadale Avenue, Belfast, BT7 3JH.




Word List

Law
Rules everybody in the country has to follow.
Rules made by the government.

Discrimination
Discrimination is when people treat you unfairly.

Employer
The boss is also called the employer.

Landlord
Someone who owns a building or land and lets
others use it for money. This money is called rent.

Contractor
Your employer may ask you to work for someone else.
This person is called the contractor.

Interview

An interview is a meeting where another person or a group

of people ask you questions to find out about you and your skills.
To get a job you will have an interview.

Volunteer

A volunteer does not get paid for the work they do. As a volunteer
you can get the skills you need for a job. You should get money,
called expenses, to pay for your lunch and travel.

Insurance company

People pay money to an insurance company for things like health
insurance, so that the insurance company can give them some
money in the future if they need it. There are a lot of rules about
paying for insurance and getting money from the insurance company.

Pension Scheme

People in work can pay money into a pension scheme so that they
can get some money when they are older and retire from, or leave,
work. Most people retire from work when they are over 65 years.




More information
To find out more contact the
Equality Commission’s
Information and Advice team

Equality Commission
FOR NORTHERN IRELAND

The Equality Commission

for Northern Ireland
Equality House

7-9 Shaftesbury Square
Belfast BT2 7DP

Tel: 028 9050 0600

rant [
Fax: 028 9024 8687
¢ B e, Textphone: 028 9050 0589
[T

Email: information@equalityni.orq

Website: www.equalityni.org





<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /SyntheticBoldness 1.00
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveEPSInfo true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /Unknown

  /Description <<
    /FRA <>
    /ENU (Use these settings to create PDF documents with higher image resolution for improved printing quality. The PDF documents can be opened with Acrobat and Reader 5.0 and later.)
    /JPN <FEFF3053306e8a2d5b9a306f30019ad889e350cf5ea6753b50cf3092542b308000200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e30593002537052376642306e753b8cea3092670059279650306b4fdd306430533068304c3067304d307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e30593002>
    /DEU <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
    /KOR <FEFFd5a5c0c1b41c0020c778c1c40020d488c9c8c7440020c5bbae300020c704d5740020ace0d574c0c1b3c4c7580020c774bbf8c9c0b97c0020c0acc6a9d558c5ec00200050004400460020bb38c11cb97c0020b9ccb4e4b824ba740020c7740020c124c815c7440020c0acc6a9d558c2edc2dcc624002e0020c7740020c124c815c7440020c0acc6a9d558c5ec0020b9ccb4e000200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /CHS <FEFF4f7f75288fd94e9b8bbe7f6e521b5efa76840020005000440046002065876863ff0c5c065305542b66f49ad8768456fe50cf52068fa87387ff0c4ee563d09ad8625353708d2891cf30028be5002000500044004600206587686353ef4ee54f7f752800200020004100630072006f00620061007400204e0e002000520065006100640065007200200035002e00300020548c66f49ad87248672c62535f003002>
    /CHT <FEFF4f7f752890194e9b8a2d5b9a5efa7acb76840020005000440046002065874ef65305542b8f039ad876845f7150cf89e367905ea6ff0c4fbf65bc63d066075217537054c18cea3002005000440046002065874ef653ef4ee54f7f75280020004100630072006f0062006100740020548c002000520065006100640065007200200035002e0030002053ca66f465b07248672c4f86958b555f3002>
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


